Quality and Accountability Supplemental Payment Scoring

Top Tier Double Payout
Tiered Approaches: Top Percentile at 75 Top % at 75 with Staffing

: Payout Total Ave Payout Total Ave
Pa¥ment :Omt # of per  MCBDs per Total Pe_lyout Payout per # of per MCBDs Total Pa_lyout Payout
o S SNFS yeBp  Tier per Tier sNE | SNFS O mceD  permier  PETTT persNE
Tier 0" 346  $0.00 5,811,700 $0 $0 346 $0.00 5,811,700 $0 $0
Tier 1 Rl 419 $0.00 10,280,958 $0 $0 204 $0.00 5,221,213 $0 $0

G 211 $4.28 4,381,696 $18,753,659  $88,880 309 $2.27 7,063,535 $16,034,224 $51,891
PRGOS 119 $8.55 2,019,628 $17,267,819 $145,108 236 $4.54 4,397,534 $19,964,804 $84,597

Total 330 $109,156 545 $66,053
Receiving

Payment 30.14% 49.77%

'Tier 0 includes facilities ineligible for QASP payment due to non-compliance with 3.2 NHPPD, AA/A citations, 0 MCBD, or missing
MDS data.

Quality Measure Scoring:

For each MDS Measure that a facility reached the mean (benchmark), the facility received half the possible points.
If a facility reached the top percentile, the facility received the full points for that MDS measure.
All facilities were included in calculating the benchmark and 75 percentile.

In the Top Percentile at 75 estimate, no points were awarded for meeting the 3.2 NHPPD requirement, however facilities that did not

meet the NHPPD will not receive payment. In the Top % at 75 with staffing estimates, 25 points were awarded for meeting the 3.2
NHPPD requirement.

Payment:

Facilities with AA/A citations, Any days of non-compliance with the 3.2 NHPPD requirement, or facilities with no MCBDs will not receive
a payment.

For purposes of this estimate, the 58 facilities with missing MDS measure data were removed.
Total Payout $36M
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